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POSITIVE RESULTS FROM
CANDIDATE FOCUS GROUPS
hat do CPA Examination candidates think about the computerbased Uniform CPA Examination? How are they reacting to the
new rules enabling them to take examination sections one at a time
and in any order they wish, and to having the option to test eight out
of twelve months of the year? What do they think of the new application process, examination functionality, testing conditions, score
reporting? Which aspects of the computer-based examination do
they like, and which would they like to see improved?
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Why Focus Groups?
To obtain answers to these and other similar questions, the CPA
Examination partner organizations - AICPA, NASBA, and Prometric engaged a consulting firm to hold focus groups with candidates who
took one or more examination section(s) during the first two testing
windows of computer-based testing (April/May and July/August
2004).
The focus group format was chosen because it provides the kind of
neutral environment that is needed in order to learn what candidates
really think about the examination process. “If we are to be responsive to candidates, we need their true opinions - not their polite
answers to our questions,” said Craig N. Mills, AICPA’s Executive
Director of Examinations.

Who, When, and Where?
Between November 9 and December 20, 2004, ten candidate focus
groups were conducted, two in each of the following five locations:
Alexandria, VA, New York, NY, Columbus, OH, Chicago, IL, and
(continued on page 2)
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The Director’s Desk
Update from

Gregory Johnson
Director of the CPA Examination
The last few months have been both hectic and exhilarating. The computer-based Uniform CPA Examination concluded its first year on April 5, with
four completed testing windows and about 140,000 sections delivered to
more than 50,000 candidates. There is no doubt that CBT has been a
great success, although we all recognize, of course, the need for continual
improvement in order to maintain high examination standards. Together
with our colleagues at NASBA and Prometric, we have been working hard
to enhance the testing experience for all candidates.
Research into candidate attitudes, concerns, and examination-taking
strategies has been a major focus for us in recent months. Telephone
interviews, surveys, and reviews of administrative functions were conducted on behalf of the CBT Volume Task Force. The task force was
formed by the AICPA, NASBA, and Prometric to determine why the
number of test sections taken during the first year of CBT was lower
than expected, and to make recommendations to increase the number
of examinees. We also received results from candidate focus group sessions, which provide insights into what candidates really think about the
computerized examination (they like it). We plan to address any concerns expressed by candidates in our upcoming initiatives.
As you will note from this issue, the Elijah Watt Sells award program has
recently been restructured to meet the needs of the computerized test
environment. A new edition of “Tips for Taking the Uniform CPA
Examination” is also available in this issue. And don’t miss the “Hot
Topics” section which deals this time with pretest questions and scoring.
We’ve also included information about a usability study recently conducted with the help of examination candidate volunteers, AICPA’s new
security initiative involving an Internet monitoring service, and
Prometric’s test center expansion.
I must not forget to mention that the February 16, 2005 webcast
“Candidates and Students: Strategies for Taking the Uniform CPA
Examination” was highly successful and is now archived at www.cpaexam.org Joining me as presenters were an accounting faculty mem(continued on page 2)

POSITIVE RESULTS FROM CANDIDATE FOCUS GROUPS (continued from page 1)
Sunnyvale, CA (near San Jose). These focus
group locations were chosen to reflect areas with
the largest concentrations of candidates.
A total of 109 candidates who recently took at
least one examination section (some of them
passed and some did not) took part in the
sessions. Boards of accountancy provided the
names of potential participants. All participants
were volunteers who expressed an interest in the
focus group project in response to invitations
issued by the consulting firm.

Focus Group Topics
Focus group sessions lasted about two hours
each and consisted of informal discussions covering a standard list of topics, beginning with the
reasons why candidates elect either to take or
not take the CPA Examination. The next topic
discussed was how focus group participants
prepared for the examination - whether they
enrolled in review courses and what other
resources they used. Candidates were then
asked for their overall impressions of the computer-based examination format, followed by
specific questions about the application process,
scheduling examination sessions, test center
environment, examination content, navigation
and screen layout, the score reporting process,
and examination security and fees. The opinions
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expressed by focus group participants were subsequently summarized in a report providing
important insight into candidate attitudes toward
the new examination.

that they would like to be able to view the entire
examination all at once (an option that used to
be available in the paper-and-pencil examination
format).

Focus Group Findings

What Happens Next?

According to the focus group report, candidate
reactions to computer-based testing are overwhelmingly positive. Candidates like the scheduling flexibility they now have, and vastly prefer
the small test centers to the warehouse-like settings of the paper-and-pencil era. The majority
also like simulations. As one candidate said, “It’s
more like what you do in an everyday job.” Most
importantly, however, candidates embrace the
computer-based examination concept, viewing
computerization as inevitable and necessary to
ensure that the examination keeps pace with
business practice.

The CPA Examination partner organizations NASBA, AICPA, and Prometric - are currently
reviewing focus group findings as they plan for
future improvements. The AICPA, for example,
has already implemented plans to shorten the
score reporting cycle in line with focus group
recommendations. This change will take place
gradually, with the expectation that the first indications of score reporting acceleration will
become evident later this year. Other issues
raised by the candidates are either being discussed or scheduled for action in the future.

As gratifying as these findings are, not all
aspects of the computer-based examination
appear to generate equal enthusiasm on the part
of candidates. Focus group participants
expressed some frustration with the length and
complexity of the application process. They
found score reporting to be another area of concern, both in terms of the time it took for them to
receive scores and in terms of the information
provided on score reports. They also mentioned

(To obtain a summary of the focus group findings, please contact Diane Babuin at
dbabuin@aicpa.org.)

(continued from page 1)

ber and a candidate who recently took the examination. According to
the post-webcast survey, participants found the webcast discussion
filled with excellent advice and important examination information.
In the midst of all this, Examinations Team members continued to
develop new examination questions and simulations, and prepare new
examination versions for future administration. As I said, it’s been a
busy time. We’re pleased to have enjoyed successes but realize that
many challenges are yet to be met.
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The findings of the first focus group series proved
to be very valuable to the CPA Examination partners’ long-term commitment to the continual
improvement of the examination process. In view
of this success, additional focus group series and
other methods of measuring the pulse of the candidate population are being planned.

In the coming months, we will be working on several initiatives in line
with our commitment to continual improvement. Included among the
initiatives will be the implementation of an accelerated score reporting
process, the strengthening of the simulation development structure, an
upgrade of the simulation software, and the development of a new
examination question inventory management system.
As always, we welcome your comments about the CPA Exam Alert;
please send them to me at gjohnson@aicpa.org.

Hot Exam Topics
a A Scoring Misconception
Some candidates are under the impression that the Uniform CPA
Examination is scored on a “curve.” That is incorrect. In order to pass
an examination section, a candidate must demonstrate sufficient knowledge to meet the standard represented by the passing score. How well
or how badly other candidates perform has no bearing at all on any
individual candidate’s score.
A formal standard-setting process establishes the demarcation line
between sufficient and insufficient knowledge for practice as an entrylevel CPA. A reported score of 75 represents the minimum required
demonstration of knowledge and skills needed to pass any section of
the CPA Examination. The scoring calculation determines where the
candidate’s performance falls on the scale of 0 - 99. This calculation is
made for every candidate, without reference to the performance of
other candidates, and regardless of when or where candidates take the
examination. Consequently, every score is an independent result.
The scoring of the CPA Examination involves a series of psychometric
and quality control procedures. Reported scores are the result of a
transformation that places the minimum raw score needed to pass (a

percentage correct based on standard-setting) at the required 75 score
on the score scale. This calculation is made for every candidate.
Therefore, every candidate is judged against the same standard - the
mastery of the core knowledge and skills required of entry-level CPAs.

a Pretest Questions
As indicated in the Candidate Bulletin and in the directions at the
beginning of every examination session, some pretest questions are
included in every examination. Questions are pretested to determine
how well they measure candidates’ knowledge and skills before they
are included as operational questions in future examinations.
Responses to pretest questions are NOT included in the candidate’s
score. They are collected to judge the quality of pretest questions so
that they can be considered for scoring on future examinations.
Candidates have no way of knowing which of the questions appearing
on their examinations are being pretested and which are not.
Pretest questions may appear in any part of the examination. Testlets
may contain multiple-choice pretest questions, and portions of simulations, including written communication, may also be designated for
pretesting.

Thomson Prometric Test Center Expansion
he AICPA, NASBA and Thomson Prometric are all committed to
continually improving examination processes and maintaining the
highest standards of quality for the Uniform CPA Examination.
Thomson Prometric’s acquisition of Capstar, an Educational Testing
Service (ETS) subsidiary, is just one of the ways Thomson Prometric
continues to deliver on its goal to continually enhance candidate
care.

T

Considering the Capstar test center additions and other openings and
closings throughout 2005, Thomson Prometric will offer over 60 new
(net) test centers in 27 states to CPA candidates. Through this expansion, CPA candidates will experience an enhanced testing network
with greater security, higher candidate satisfaction, and industry-leading coverage.
“While the first year of the CPA Examination’s computerized delivery
has been very successful, Thomson Prometric continues to pursue
improvements in overall candidate care through increased performance
levels and service,” said David Ginsburg, Thomson Prometric’s
Executive Director of Client Service. “In this case, Thomson Prometric
accomplishes the goal by providing candidates improved and broader
access to the CPA Examination”.

To ensure a consistent and high-quality testing experience, Thomson
Prometric Technology teams are working to incorporate Capstar’s registration and test delivery systems with Thomson Prometric’s existing
platforms. All of the combined components will be thoroughly developed and tested prior to live test delivery.
Thomson Prometric’s Global Operations team is also working with
each center to ensure that proper training and support are provided at
each location. The site integration is scheduled to occur in two phases, with the first phase occurring from spring through the summer of
2005. The second phase is scheduled to begin in the fall of 2005, and
continue through the winter of 2006.
Candidates will learn of any changes in testing locations available to
them when they perform site searches as part of scheduling their
examination sessions. Meanwhile, Boards of Accountancy may monitor the progress of Thomson Prometric’s test center integration at
www.prometric.com/cpa/stateboard
The acquisition and integration of the Thomson Prometric and Capstar
testing networks will provide CPA candidates with the highest level of
service and greatest test center coverage in the credentialing industry.
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Tips For Taking The Uniform CPA Examination
Before the Examination
Schedule your test session early - as soon as you receive your
Notice to Schedule (NTS) - at www.prometric.com/cpa This web
site is available 24/7 and can also be used to cancel or reschedule
appointments.
Make sure your name on the Notice to Schedule (NTS) is exactly
the same as on your ID documents. Any name discrepancies or ID
issues must be resolved before the examination by contacting NASBA
at 1-866-MY-NASBA (1-866-696-2722).
Learn how the examination software functions by reviewing the
tutorial as well as the sample tests at www.cpa-exam.org Refer to
the Authoritative Literature section in the tutorial which provides tips
on how to complete simulations, including how to copy and paste: for
AUDIT, see Review Letter Item Type; for FAR, Accounting and
Reporting Item Type; for REG, Tax Citation Item Type. Also, be sure to
review how to use the search and advanced search functions. In
addition, practice using the spreadsheet tool and understand how to
work with the online calculator. Software functions at the test
center will NOT be the same as on your home or work computer.
Plan your examination time. Make sure you understand the difference between examination time (the time designated for the examination section) and session time (examination time plus 30 minutes
allocated at the test center for the sign-in process and survey). Allow
about 35 minutes to complete each REG simulation and about 45
minutes to complete each AUD and FAR simulation. If you are taking a section that consists of three multiple-choice question testlets
and two simulations, plan the time you want to spend on each simulation and then divide the rest of the examination time into three equal
parts to arrive at the time allocation for each testlet.

At the Examination
Bring your Notice to Schedule (NTS) and two valid forms of ID to
the test center. You will not be permitted to test without required
documents. Report for testing at least 30 minutes early.
Don’t spend excessive time on the introductory screens. There is
a time limit on introductory screens and, if that limit is exceeded, the
test session will automatically terminate. You will have time to read
and follow instructions but not to do anything else.
Report equipment/functionality issues to test center staff without
delay. Don’t try to fix the problem yourself and don’t spend examination time thinking about it before you report it. Remind the test center
staff to file a report describing the problem.
Report any concerns about test questions to test center staff
after the session. Test center staff are not familiar with the examination and cannot help with inquiries about test questions. Concerns
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about test questions should be directed in writing to the AICPA. (FAX
to 201-938-3443.)
Know your options in the event problems occur. Although equipment malfunctions are rare, they sometimes happen and are corrected. For example, if text on the screen is illegible or distorted, if
access to Authoritative Literature is not available, if the keyboard or
mouse is not working, or if the computer keeps crashing, you should
expect the problem to be resolved by test center staff. If you believe
that the problem was not handled appropriately, contact NASBA at
candidatecare@nasba.org
Remember that in the event of a power outage or an incident
requiring a re-start, the computer clock will stop and you will NOT
lose examination time. The clock will start running again only when
your computer is re-connected to the power source and your examination is re-launched.
Test center staff cannot help with examination software functions. While test center staff are responsible for the equipment delivering the examination to you, they are not familiar with software functions that are unique to the CPA Examination (such as copy and
paste). If you have questions or problems during the examination,
READ the instructions. Also, be sure to review the tutorial and sample
tests at www.cpa-exam.org before the examination.

After the Examination
Keep the Confirmation of Attendance form issued after the examination as it provides valuable contact information. As directed on this
form, report any examination incidents/concerns in writing, even if
these issues have already been reported by test center staff.
If your Confirmation of Attendance did not print, your examination
responses should NOT be affected. There is usually no connection
between failure of the notice to print and the successful completion of
the test session. Should there be an issue with your result file, you
will be contacted by NASBA.
If you did not click on “Done” to signify completion of the last
testlet/simulation, your responses will be captured. Examination
responses are automatically saved in “time out” situations.
If you feel that the circumstances surrounding your test administration prevented you from performing at a level consistent with
your knowledge and skills, contact NASBA at
candidatecare@nasba.org Reports regarding test experiences must
be filed as soon as possible after the examination, and well before
scores are released.

CPA Candidates Participate in AICPA’S Usability Study
ith more than 140,000 successfully completed test sessions and
a 97% positive rating from examinees, the computerized
Uniform CPA Examination has now been operational for a full year.
But as in any successful venture, improvements are always possible.
In line with its commitment to continual examination improvements,
the AICPA is reviewing every process and considering changes aimed
at enhancing the testing experience for candidates.

the search options,
were the split
screen options and
up/down arrows
easy to use, why
did they encounter
difficulties with this
or that task, etc.?
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One such enhancement is already under way - the development of
new software to make navigation within simulations more seamless
and intuitive. Although the new software encompasses several simulation features, its main purpose is to improve the current copy/paste
functionality.
To test the software being developed, a usability study was conducted
at the AICPA during the third week of March. The participants in the
study were candidate volunteers whose names were provided to the
AICPA by boards of accountancy. The study was conducted by independent usability study experts.
During the usability study sessions, candidates utilized the newly
developed software to complete portions of simulations while their
actions were being recorded. In the interviews that followed, candidates were asked to review the steps they took and to answer questions about the functionality (not the content) of the simulation assignments they completed. Some examples of the kinds of questions candidates were asked are: were the tabs correctly placed and clearly
labeled, were the symbols they encountered clear, did they understand

Not surprisingly, the
interviews yielded
extremely valuable
information.
Participants provided important insights into examinee attitudes and preferences, in addition to making practical suggestions for improvements. As one of the
consultants conducting the study said, “It’s amazing what you can
learn by watching users try new software. Having representative users
work through sample tasks and share their ideas is one of the best
ways to ensure that the interface and tools will be easy for candidates
to use when taking the examination.”
The reactions and comments of study participants have been summarized by the consultant experts and presented to the Executive
Director of Examinations in a report, together with recommendations
for action. Based on the study results, the software currently being
developed has now been approved for completion, and the new interface is targeted for implementation in 2006.

AICPA Adds Web Monitoring to Security Measures
he AICPA Examinations Team has recently engaged a specialized
security consulting firm to implement an Internet monitoring service for the Uniform CPA Examination. This service will supplement
existing security measures by providing a systematic and thorough
search of the Internet for any signs of improper or illegal use of CPA
examination content, unauthorized access to examination materials, or
other examination irregularities
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The security consulting firm will provide regular reports on its findings
for review by members of the Examinations Team. Depending on
the issues that are raised, Examinations staff may investigate the
matter, refer it to legal counsel, or forward the reports to the Board of
Examiners or boards of accountancy for their information or action.
If security breaches are identified, the consulting firm will supply
the AICPA with evidence for use in criminal, civil, or administrative
proceedings.

CPA Volunteers Needed to Help With CPA Examination Development
The AICPA Examinations Team is seeking CPA volunteers to
help write and review Auditing simulations (case studies) as
well as Written Communication prompts for the Uniform CPA
Examination. Volunteers for the Auditing simulation assignments are needed from the Minneapolis, Detroit, and San

Diego areas; volunteers for the Written Communication assignments from the Providence, Milwaukee, and Phoenix areas.
For further information, please go to Volunteer
Opportunities/Exam Opportunities at www.cpa-exam.org
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CBT Volume Task Force: A Preview Of Research Results
he AICPA, NASBA, and Prometric established a joint CBT Volume
Task Force in November 2004 to (1) determine why examination volume was lower than expected during the first year of the computerized
Uniform CPA Examination, and (2) identify activities that would increase
the number of examinees. The task force is currently drafting a report to
boards of accountancy that will include research results and recommendations. Meanwhile, preliminary data collected by the task force provide
important insights into factors that influence candidate decisions about
taking the examination and seeking the CPA qualification.

T

Preliminary Findings
1. In the unanimous view of research participants, the value of the
CPA credential remains very high.
Employers seek job applicants who intend to qualify as CPAs as
part of their business strategies, while candidates view the credential as an important career and personal goal. As one employer
who was interviewed said, “The credential shows us that the entrylevel accountants are serious about their careers....but the driving
force is that our clients want people to work on their accounts who
have that credential and that body of knowledge.”
2. Employers report that they provide support and encouragement to their employees who plan to take the CPA examination,
but employees believe that they are not given enough time to
prepare for the examination and don’t feel a particular sense of
urgency about taking it.
The advantage of being able to take the examination at any time
eight out of twelve months of the year may, in fact, have made it
easy for candidates to procrastinate. If there is an urgent work project to be completed, the simplest solution is to postpone taking the
examination until the workload diminishes. But what happens if the
workload does not diminish? There is some indication that the traditional accounting “busy season” may have grown to the point
that it now takes up the entire year.

Data Sources
Under the auspices of the CBT Volume Task Force, an independent
marketing firm conducted telephone interviews in February 2005 with
(1) key decision-makers at thirty Big Four, large, and medium-sized
accounting firms located throughout the U.S., and (2) thirty recent
accounting graduates (those who earned bachelor’s degrees in
accounting within the past three years) who have not yet taken the
examination.
Review course providers were surveyed to obtain their views about the
importance of the CPA credential as well as information about the
examination-taking practices of candidates enrolled in their programs.
Thirteen review course providers responded to the survey. In addition,
a brief CPA Candidate Outreach Survey was posted at www.cpaexam.org during February, generating 775 responses to questions
about the factors that play a role in decisions candidates make about
taking the examination.
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3. The most important factor that prevents candidates from taking the examination is lack of time.
About half of those who responded to the CPA Candidate Outreach
Survey specified work pressures or family and personal commitments as the single most important obstacle preventing them from
taking the examination. These findings coincide with the information provided by review course providers who follow the progress
of the candidates after they complete review courses. According to
these providers, between 25% and 50% of their graduates do not
go on to take the examination because they say they are “too
busy.”

Next Steps
The CBT Volume Task Force is currently reviewing the accumulated data
and considering initiatives in response to research findings. Its recommendations for increasing examination volume will be included in a report
to accountancy boards. More information about the work of the task
force will be provided when these recommendations become available.

The Latest In The CPA Examination Webcast Series
n February 16, 2005, the Uniform CPA Examination webcast
series continued with a program entitled “Candidates and
Students: Strategies for Taking the Uniform CPA Examination.” The
webcast featured a panel consisting of a candidate who recently took
the examination, an accounting faculty member, and the AICPA
Director of Examination Strategy. This was the latest in the series of
free moderated webcasts that are broadcast live periodically from the
AICPA studios in Jersey City, N.J. Programs in the series provide
examination information and updates for candidates, students, educators, and employers. Topics to date have included examination content, test administration, registration, and the candidate experience
with computer-based testing.
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With 4,000 registrants and more than 1,800 active video streams on
the day of the event, the February 16 webcast was one of the most
popular in the series. According to post-transmission survey results,
participants enjoyed the informal round-table discussion, and found
the advice given by the examination candidate particularly valuable.
As one webcast participant said: “Including a recent candidate was
great. Also, the overview of the exam and of how the simulations are
developed gave me a more relaxed feeling about the exam.”
Like previous webcasts, the one on February 16 was intended to provide examination information to candidates. And like its predecessors,

it also provided information to the CPA Examination partner organization (the AICPA, NASBA, and Prometric) staff about candidate reactions to the topics covered and the computer-based test (CBT) in general. All webcasts have been learning experiences and all have left
staff better attuned to candidate interests and preferences.
From the comments made by the February 16 webcast participants, it
appears that candidates would like shorter webcasts, more time for
questions to be answered during the webcast, and broadened webcast access. Some of the participants who felt that the two-hour webcast was too long also mentioned that it was held at an inconvenient
time (4:00 - 6:00 p.m., EST) for candidates in full-time jobs. The length
and scheduling of future webcasts is now under review. Meanwhile,
an archived version of the February 16 webcast is available at
www.cpa-exam.org for viewing at any time.
The presentations and lively discussion on February 16 left only a limited amount of time to respond to questions from candidates. However,
the AICPA has reviewed the questions submitted by webcast participants and is making every effort to answer them on the www.cpaexam.org website and in this newsletter. The AICPA is also attempting
to resolve webcast capacity issues so that access to the live webcast
can be made available in the future to the largest possible number of
candidates.

The Sells Awards: An Update
The Elijah Watt Sells award program has been redesigned to conform
to the computer-based testing environment. Sells awards will now be
granted once each year to the ten candidates who earn the highest
aggregate scores in passing all four sections of the Uniform CPA
Examination on their first attempt. In order to be considered in any
year, candidates will have to have completed testing during the previous calendar year.
Only one category of Sells awards will be granted, rendering all awards
equal in level. All winners will receive identical “Sells Award Recipient”
plaques from the AICPA. The 2004 Sells award winners are scheduled
to be announced in May 2005.
The Sells award program was established in 1923 to honor Elijah Watt
Sells, a founding partner in Haskins & Sells, a predecessor to Deloitte
& Touche. In 1896, Mr. Sells became one of the first to qualify as a
CPA in New York State. He was active in the creation of the AICPA
and served as a member of its governing council.

combined scores in passing all four sections of the Uniform CPA
Examination. Between 1935 and 1977, gold and silver medals were
awarded to the two highest scorers and, beginning in May 1978, a
bronze medal was also awarded to the third highest scorer at each
examination administration. At some point after 1978, plaques
replaced medals as the means of recognizing award recipients.
The year 2004 marks another milestone in the history of the Sells
awards. Computer-based testing eliminated the need for biannual
examination administrations, in addition to rendering obsolete the
requirement that candidates take the four examination sections all at
once. As a result, the criteria for granting Sells awards had to be
reconsidered and the award program restructured.
A list of all Elijah Watt Sells award winners will be posted on the CPA
Examination website, www.cpa-exam.org (The list will not be entirely
complete as the AICPA archives do not contain award records for
examinations administered in 1923, 1927, and 1929 through 1932.)
The list will be updated every year as new winners are announced.

Between 1923 and 1935, only one Sells award was given after each
examination administration to the candidate who received the highest
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Upcoming Events
May 19-20, 2005
AICPA REG Subcommittee
(San Francisco, CA)
Contact: Tim Habick (201)
938-3423
May 20-21, 2005
AICPA BEC Subcommittee
(Vancouver, B.C., CAN)
Contact: Vincent Lima (201)
938-3317
May 25, 2005
Review Course Providers
(Jersey City, NJ - AICPA
Office)
Contact: Diane Babuin (201)
938-3361
May 26-27, 2005
AICPA FAR Subcommittee
(Chicago, IL)
Contact: Adell Battle (201)
938-3435
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June 7-8, 2005
Tax Simulations Development
Group
(Washington, D.C.)
Contact: Dick DeVore (609)
671-2911
June 9-10, 2005
FAR Simulations Development
Group
(Washington, D.C.)
Contact: Dick DeVore (609)
671-2911
June 27-28, 2005
Audit Simulations
Development Group
(Washington, D.C.)
Contact: Dick DeVore (609)
671-2911

August 4-5, 2005
AICPA FAR Subcommittee
(San Francisco, CA)
Contact: Adell Battle (201)
938-3435
August 15-16, 2005
AICPA Auditing Subcommittee
(Seattle, WA)
Contact: Linda D. Mills (201)
938-3196
August 18-19, 2005
AICPA REG Subcommittee
(Montreal, P.Q., CAN)
Contact: Tim Habick (201)
938-3423

